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i LABORDONAT MARCH 1982. 
JOBCSECURITY STILL #1 PRIORITY 
By e middle of this week, the Executive Board will be back 
soit bargaining table with the company and the International 

b 


on. So far, few details of the negotiations have been made 
sblic. What is clear, is that Local 72 is not only up against 
a company that wants to take away $2.30 an hour of our wages 
and benefits, but also an International union that believes 


wholeheartedly in concession bargaining. — lee 
On Monday March 9, Ray Majerus and Doug Fraser flew into oO 
Milwaukee with the obvious intention of knocking out a give- cP 
back contract before the GM council meeting scheduled for that f > 
Thursday. A hitch developed in their plans when the Local 72 AS 


counterproposal was based on negotiating some job security pro- oo 
visions first and talking about the Employee Investment Plan S 
(BIE) later. What Fraser and Majerus didn't realize was that & 
Local 72 was present at the negotiations only because the m ‘S 
bership had voted on January 16 to enter into talks “keep 

in mind that we want committments and guarantees that ue os 
results will be advantageous to our members and to they enosha 


facilities.“ gS 

The International went so far as to lie to the pkess and pub- 
lic by saying that Local 72 did not have a counterproposal 
ready and talks had broken off for that reasomThe truth was 
revealed in a press release issued by the Bd 1 72 Executive 
Board. The release said in part.”...THE NATIONAL UNION 
DOES NOT LIKE THE WAY LOCAL 72 HAS STRUGT ED ITS COUNTERFRO- 
POSAL AND HAS DEMANDED THAT LOCAL 72 TRUCTURE ITS COUNTER- 
PROPOSAL... THE INTERNATIONAL UNION HAS REFUSED TO SCHEDULE... 
A MEETING WITH AMC...UNTIL LOCAL CAPITULATES TO THIER 
WISHES." : wv CONT. NEXT PAGE 
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JOB SECURITY CONT. _© 


The International's failure 
fight for real job security 

antees at AMC is consistent fh 
theis track record at ¢ Ler 
and Ford. At Chrysler Kers 
have given up $4,40 Sour in 
wages and benefits Qvut of the 
106,000 UAW membeks working at 


AMG claims the 10% is needed 
for future product development. 
The question is future product 
development where? In Torreon 
Mexico where Renault is building 
an engine plant? In a site out- 
side Kenosha where the 3 door 
and 5 door will be built? -Or 
aie ce wee maybe in robots that will replace 

sler when concessions people in building Renault cars? 
were voted ong only 57,000 are Only someone wno believes in Rea- 
still on thes job. At Ford, the gan's “trickle down" theory of 
new Tecon t Will result in the economics would fall for the line 
loss ofS 000 per man over the that giving AMC millions in low 
life @ the contract. On top of interest investment capital will 
this; the elimination of Paid Per~ automatically guarantee jobs in 
Jakes lL Holidays wili result in the the Kenosha plant. 

ss of 3,000 jobs at Ford. In Any investment plan or tentative 
AV Ford workers got some contract is worth considering if 
vague contract language that does and only if it includes at least 
not guarantee one single job. the following items: that the 3 

ae the spotlight is on GM which door and 5 door will be built in 
can't even claim to have last Kenosha, that the Kenosha built 
honey last year. In fact, they 
earned $763 million on their U.S. the U.S, should be increased, an 
re atlons in 1981. Nevertheless that there be no outsour cing bi) 
tne International is so locked into components currently made in Keno- 


content of Renault cars sold in x 


DON'T RUN ee 


pen eent work and even fatigue 
after chasing the line for 8 


Many of the seniority people 
who bumped onto the lines in 
Department's 827, &36, 837 ¢ (and 
838, needed a few weeks» 10 get 
used to the jobs. Now that the 
place is running, ik fas orders 
from above to chop-heads. 

According to TOR. Management's 
cost cutting plans &, the next 
month will méan *job eliminations 
in ee deyartnents. The company 
plans t¢ ebiminate 20 out of 
170 joks)ir: 827, 19 out of 360 
in. 5) 45 out of 837 and they 
want) Eo cut 10% of the jobs in 


Psbiort “Just last week 20 people 
‘@fere knocked out of 842. 


What can stop IE from adding 
to the already tight workloads 


of the people on the line? It is 
up to every individual; with the 


backing of the union, to stand 


up for themselves and their jobs. 


nours 
oeoedi ce to the contract you 
are entitiled to work at a nor- 


mal pace. If you feel that your 


job is overloaded you have the 
right under Article 16, Section 
9 to file a grievance in respect, 
to production standards or work — 
requirements. 

What makes this. latest round 
of job elimimations even more 
ridiculous is the fact that the 
company has lately been making 
a song and dance about their new 


quality program. We even received 


letters with our pay checks a 
couple of weeks ago asking us to 
sign up for a survey regarding 


Quality suggestions. One suggest- 


ion is to stop eliminating so 


bargaining concessions that they sha such as axles from Dept\ 813 No one can be forced to work fast- many jobs and give people the 


st - t 7 43 rit vekay r 
ans now at the vabdl @e With GM work- OF course s depend On the er than a “normal pace." As of time to do a quality job to be- x 
re Net ay 
ing ee: giveback package. economy and a Bye natkat for yet we haven't been replaced by gin with. ~O: 
ACK TO AMC Renault cars. But i®%ahd when robots, which means we still suf- WO 


There is no den; ane that AMG 
recorded a loss for 1981. Even 
Renault was affected by the world- 
wide auto slump and lost money 

last year. The company and the 
International claim that cutting 
our wages is the only way out of 
this mess. If giving AMC $2 an 
mes nee Be ee bring 

ack the 4,5 aid off brothers 
and si oteraT an Bele cit or f slaps who will have 30 years by 1989. 
us a job, it would be an easy $0 Any tentative contract that in- 
lution to our problems. But giv ~~ cludes the Employee Investment 
ing AMC $2.30 an hour will nod\ “3 Plan should be voted up or down 
generate one job or sell orte eat based on how it satisfies the need 
in the midst of the worgt\ Sales for jobs for Local 72 members, 
slump in 20 years, ONY 


things pick up, Wel ne@d ironclad 
committments thafPwould provide 
jobs in } Kenosha Job security is 
neccessary AQ protect not only 
those whol Lark working now. The 
outcome\cf these negotiations 
could) \ 210 have an effect on 

the fiture of the 4,500 laid off, 
the’ \7, 000 retirees and the 3,900 


[THANK YOU! 
FIGHTING TIMES® 


FUNDRAISER . 
SUCCESS 


SF! 
THANK YOU TC Fu WHO 
BOUGHT TICKETS\TO OUR RECENT 
§ BEER BUST POCL TOURNAMENT. 
| WE MADE ng BE ABLE TO 
a GIVE BLES O IN CASH PRIZES 
N THREE 4 BARRELS OF 


a 


i 
a 


FOR ABOUT 3 ISSUES OF FIGHT 
TIMES. SPECIAL THANKS TO G 
N20 S FUB. 


ie BEY AND STILL HAVE ENOUGH LEFT 
go ove 


CHRYSLER HALTS: rhe RELIEF IN 6 PLANTS 


Se 
e forced 


Workers at ees L 
than money when they--We 
to take contract concessions last 
year. Besides th os .50 an hour in 
lost wages and eriis, the union 
lost much of (4s power in the shop. 
Now that Chkysler has the union 
down, they; seem to feel that they 
can break the RUS any time 
they ~prease. 
a recent ai spray of how much 
pect they have for the union, 
Chrysler eliminated all relief 


OP ict . In fact, they eliminated the 
\V relief system altogether at their 


s 


6 assembly plants. At the Belvedere, 


WORKERS ACCEPT WAGE CUT IN 1979 


Illinois plant, this meant that 
300 high seniority reliefmen went 
back to regular line jobs. In the 
Newark, Delaware plant this means 
that 2,000 people now jam a few. 
bathrooms and lunchrooms for 10 
and 12 minute periods. 

This move by Chrysler comes in 


‘the middle of their contract with 


the UAW that provides for the tag 
relief system. The unions response 
was to file a grievance that will 
end up in arbitration someday. 

Apparently Chrysler doesn't be- 
lieve that concessions end with 
the signing of a contract. 


GENERAL TIRE SHUTS PLANT IN AKRON 


General Tire and Rubber Company 
will end tire production in Akron, 
Ohio this year. More than 1,000 | 
employees Will permanently lose 
their job with General. This 
closing will mean that Akron, 
long known as the tire capitol 
of the world will no longer 
have any plants producing gener- 
al purpose tires. 

What makes the story of the loss 
of these 1,000 jobs so tragic is 
the fact that in 1979, General 
Tire promised these same RN BEOY S68 
that if they would take a pay cut 
and agree to work rule and aoe 
changes the company would " probably" 
build a new modern plant imdkron. 

VV 


At that time M.G. O'Neil, Rresident 


and Chairman of General,.~praised 


United Rubber Workers Local 9 for 


“their cooperation and willingness 


to give concessions» 

What makes nat bers worse is that 
much of General Mire ' s empire was 
built on the ‘mtYlions in profits 
made by the Akron plant which had 
been baflaing tires since 1915. 
Now alngst 70 years later, General 
is Willing to take a $40 to $50 
mildon pre-tax loss by closing 
the “Akron plant, rather than live 
with its prior committment to 


v4 rebuild in Akron. 


Concessions certainly didn't lead 
to job security for the workers in 
Akron, 


COLEMAN WORKERS GET AWARD > 
FOR KEEPING UNION OUT 


Many people heading up north 
have passed through Coleman, Wiss 
consin and seen the AMC subsidiary 
plant there. The UAW has tuted 
several times to bring théNinion 
in at Coleman where automdtive 
Wire harnesses are produced. 

Each time, the worke?’s voted to 
keep the union out and instead 
listened to man@gement’s promises 
of better dayS\ahead. One of the 
promises was\that any future ex- 
pansion would take place in Cole- 
man, as Long as there was no 
union. ® 

AM@\.showed how good their pro- 
hise~was when they announced on 


@ebruary 17 that a new wire har- 
~Yfless plant would open in Sonora, 
“Mexico. The plant is expected to 


‘Ss. BIRTHDA 


MOVEMENT FOR NATIONAL 


HOLIDAY GROWING 


On January 15, 1982, 30,000 people 


in Washington D.C. to demand that Martin Lu- 
ther King's birthday become a national hol- 


iday. One month later petitions with 


dreds of thousands of signatures were pre- 
. sented to Congress by Coretta Scott King 
and Stevie Wonder. The petitions call on 
Congress to make King's birthday, January 


15, a national holiday. 


Local 72 is the first auto Local in the 
UawW to win a paid day off in honor of Dr. 


King's contributions to our society. 


April 17,-the Local 72 Fair Employment 
tices Committee will be holding the CaN 


WY 


\s 


Provide several hundred jobs in 
Sonora which is three miles south 


. of the.U.S. border. According to ~ 


the Milwaukee Sentinel, the new 
plant is part of a program in 
which American companies "take ad- 
vantage of the Mexican labor mar- 
ket." There was no word on what the 
wages and benefits of the AMC- Cole- 
man Workers will be. 

Under a new plan that. President 
Reagan is proposing there will be 
an increase in movement of plants 
to low wage areas like Sonora. 
Reagan is asking for substantial 
tax breaks to U.S, companies that 
invest in Central America and no 
tariffs on finished products com- 
ing back into the United States. 


annual memorial program for 
Dr. King. Congressman Harold 
Washington of Illinois wil}© 
be the featured speaker. fe 
will speak on the ree 
toward a national h 


marched 


hun- 


On 
FIR 
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” DEAR FIGHTING TIMES 3° 


AMC FOREME 
INSTEA 


I'm a laid off AMC worker, 
barely making ends me I've 
cut back on my spengine every 
possible way to tx and see my 
family through se hard times. 
Every time I pie up the news- 
paper or o my mail box I read 
about th $e nctal difficulty 
of the pany I work for. Yes, 
they axe asking me to loan them 
money” SO they can “stay alive." 

want 10% from every union 
rson. I've been contemplating 


“A this loan proposal since last 


ae 
Lae 


November. 

My decision didn’t come until 
two weeks ago when I found out 
just how poor AMC is solving its 
own financial problems. 

Rather than lay off some of 
their salaried employees that 
they couldn't find work for, they 
sent 18 supervisors to locations 


WREN ee 


ere OOO 
RN WA 
NO 


x) 
© 


} 2 ; 
ET PAID VACATION 
OF LAID-OFF 


such as Washington, California, 


Florida and Maryland on a trumped 


up mission that could have been 
done right at the dealerships! 


Oh, I don't blame the supervisors. 
They received round trip air fare, 


very comfortable accomadations, - 


full salaries, overtime and large 


expense accounts. It sure beats 
the hell out of $179 per week UC 


benefits that the laid off union - 


man gets. 

The company offered the super- 
visors a choice, “Its either the 
trip or be laid off now." As if 
this alone isn't a slap in the 
face to the union man, AMC sent 


“two supervisors to each location 


to supervise 4 people. 
‘Is this the way the poor com- 
pany is trying to stay alive? 
Is this the way you would ex- 
pect’a company to solve its p 
PA 


blens? CONT. ON NEXT 
Put irr oncmy> 


\ Amc EXPENSE) 
>). ACCOUNT 


N@AITER / 


! 
ONO re 


I'm really questioning their 
firancial problems. I don't think 
they could possibly know what 
hard times are, and I don't think 
they'll find out as long as they 


can offer the overflow of salaried 
people these kinds of options.‘ y 


Sign me... ~S 
Disgusted & Unemphoyed 
P.S, Our Mr. Majerus sayG-tHis 
loan proposal is imperative. 
Please correct me if ‘i'm wrong- 
but isn't he suppased to be on | 
our side? pay, See 


e@e2 


a (Send) their excess foremen to 


YA 


* where i was before. 


EDITORS NOTE: Not only did AMC 


“thé Renault ports of entry; but 
it was also reported that they 
flew them home for the weekends. 
The promised March 1 cutback on 
supervisors never occurred and 
to date no supervisors that we 
know of have been laid off. They 
are still doubled up in the de- 
partments, with 2 supervisors 


PERE apr erate tate 


af ~~ 5 
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EDITORSANOTE: SINCE WE RECEIVED THIS 
LETTERNIN EARLY MARCH, OVERTIME HAS 
NOT/(BEEN WORKED IN BLDG. 45. WE 

' opti’ FEEL IT IS IMPORTANT TO PRINT 
SmHTS VIEWPOINT ON OVERTIME. 


4 
@ DEAR FIGHTING TIMES 


# After the last layoff, we must 
now, more than ever before, do 
some serious and logical think~ 
ing about working overtime. I am 
speaking most importantly of the 
overtime that some of you have 


There has been overtime scheduled 
for the last four weeks in Builid- 
ing 45 which includes 834, 831, 
892, 866 etc. From what I hear, 
the company explained that they 
had fleet orders to finish and 
even admitted excessive repairs 
due to their blunder of laying off 


ing for record amounts of sick 


xo Gm GR BS 6S SW iOS BO EN EY OS OE OS OR BE OD OD Se > Te RE On Gee ED OM HS OS DO] SS 


It's downright asinine for the 
company to have to ask for overtime 


gr on owe 


AN OPEN-LETTER ON OVERTIME TO ALL 
( »~ STILL WORKING AT AMC 


giving a thought. If enough refused, 


been working over the last 4 weeks. . 


too many people and not compensat~ 7 


leaves and retirements after 1/29/82.1. 


ear Se On BS Ss EB EST EE OS A St SER OE OF THE OH OD SD OT) GE HS OS EE cm mmo wn dna mw mn 


THOSE} 


because of their mistakes, with 
4,500 seniority employees laid off. 
What is even more shocking to me 
is the number of brothers and sis- 
ters accepting the overtime without 


maybe some of the brothers and sis- © 
ters who are busting their tails fe 
on the line and have rights to the OP 
above departments might: be called cP 


7 


back to them. ¢ 
That would alleviate the need fa 

this foolishly extended overtim 

and also, most importantly, m 

some of us laid off with "eg or 


TRA and the growing money oblens 
we face, might also be elied back 
to work. O 


So the next time. y@ar foreman 
asks you for overtbihe, consider 
the above factses-consider refusal, 
for all ours si 
\ 
ce 

cn 
cP 


Donald Lotharius 
Laid Off Employee 


ae Te ed Le te ee ee? ee ee 


Se ane o 


(8) 
When several Local 72 members 
and othe heard Rosa Rivera, a 
Nope om El Salvador, speak 


Racine Labor Center and 
i arkside, they were shocked 
the stories that she told. 
he program waS cosponsored by 
UAW Region 10 and-was part of a 
nationwide tour designed to tell 
about brutal repression of not 
only the trade union movement in 
El Salvador but the general pop- 
ulation there. Rivera told how 
dozens of her fellow teachers 
who had been active in the Teach- 
ers Union have either been found 
dead or have completely disap- 
peared. An estimated 30,000 people 
have been murdered by the military 
governments troops and their right 
wing death squads, including over 
1,000 trade union leaders and mem- 
bers. Union halls have been bombed 
and several unions, for example 
the electrical workers, have been 
completely outlawed. 90-92% of the 
organized work forced in El Salva- 
dor are said to be in Fererations 
and trade unions that belong to 
the Democratic Revolutionary } 
Front (FDR) which is the broad 
coalition against the present § ‘ 
military regime. v 
At a time when Reagan is axing 
every social program here insthe 


os 


ret AT LEAST LEARN 
M OUR MISTAKES" 


Q sposmTioh “MOUNTS TO 
INVOLVEMENT IN 


TELSALVADOR 


U.S. he plans on sending millions 
more {some estimates run as high < 
as $€00 to 700 million) in mili- 
tary aid to El Salvador. After 

a recent tour by three U.S. Con- 
gressmen to El Salvador, a bill 
has been introduced in the House 
(HR 399) that would cut off this 
military aid. The bill is being 
supported by Les Aspin who said, 
"A year.ago the administration 
said it would only take a little 


bit of military aid to cahnge the. 


course of history in El Salvador. 
Now we're being told it will take 
a lot more military aid. We heard. 
this 20 years ago. Let's at Least) 


- learn from our mistakes." . 


Racine-Kenosha CAP has ee 
a resolution protesting U.S. in- 
volvement in El Salvaddr)) as has 
the eee fey a ine 


gi out of 4 cha @en dies perees 
the age of fives. 
*95% of ala children sufter from 
: malnutrition) 
*85% of ‘all families have no run- 
ning/water or sanitary facilities 
*Only 46% of the population has 


years round employment. 


*2% of the population owns 60% of 
“Beall farmable land. 
*5% of the richest families re- 


ceive more than one third of the 
national wealth. 


Ressived your Fighting Times toe-™! 


day, as usual great stuff, it seems 
what happens their today happens,‘ 
here tomorrow, so keep it comings. 


There is plenty happening here in 


Coventry. Massey Ferguson. mantis. to 
lay off 1200 people. The bazikers 


who now control the company say that ! 


millions have to be "saved" in 1982. 
The-stewards have always insisted 
that any layoff must be voluntary & 
up until now that’s how it's been. 
But now the eompany says it's got 
to be conpulsoiry and in the eyes of 
the stewards that means a fight, so 
we await developments. 

iy “enclose a cutting from the lo- 
eads paper about Poland which you 
might find interesting - in spite 


yoof all the othere problems it's 
¢ good to see that the workforce can 
look at other peoples problems 


like the Polish workers struggle. 
In Struggle 
Se Turney 
rentry, England 


BRITISH WORKERS BAN 
POL 


The Hcg EY that was men- 
tioned in the letter told how 
Massey Ferguson workers in Coventry 
England became the first British 
workers to boycott not only Polish 
consumer products but also refused 
to install Polish radiators, bear- 
ings and castings in the tractors 
they build. The 3,200 Massey work- 
ers agreed to the boycott during a 
union meeting where a former 
Solidarity representative from a 
Warsaw tractor factory SrORE» 9 


Oe 


y And if you a 


CARPAL TUNNEL 


~SYNDROME 


Dave you ever felt a numbness or 
Pipeline in your hands and wrists? 
some nights has the pain been bad 
t enough to keep you. awake? Accord- 
ting toa recent study by the UAW 
tHealth & Safety Department you nay 
s be one of the millions of workers 
ssuffering from Carpal Tunnel Syn- 
sasene (CTS). Workers in auto are 
‘particularly vulnerable to CTS in 
t jobs where heavy torque guns are - 
fused or where severe pulling and 

ttwisting of the wrists occurs. 

CTS is a form of tendonitus that 
yeauses more lost work time than 
diseases caused by all toxic chem- 
ticals. CTS is caused by repeated, 
i forceful twisting of the wrists 
tthe carpal tunnel is part of the 
iwrist and hand formed by three 

; bones and a ligament. The twist- 
fing causes swelling and squeezes 
tthe nerve creating pain or numb- 
ines. 

: In the Livinia, Michigan Fis- 


tcher Body Cut & Sew plant where “ 


sseat cushions are built a full.¢> 
$20% of the workers developed 
'100% of the workers on cer 

tjobs in the plant got it re- 
‘cent issue of UAW's Amro) magazine 
t advised, “If. you think? you! re de- 
‘ veloping CTs, don! ‘wait to see a 
t doctor. It won' oh £O away. 
G:..to.oxfor spr- 


rgery, get a ond opinion. After 
‘your treat it, don’t return to 
< FieeN rk assignment. 


think you have CTS, you 
ne Oa eStablish it as an 
industrial injury and receive 

kers Compensation for any 
\Glost time rather than sick leave 
Doatiaiaioce 


HUNDREDS ATTEND HEARING 


On February 16, hundred un- 
employed people jammed Racine 
Motor Inn to attend a ressional 


Hearing on plant cloadngs and urn- 
employment. SpeakeWafter speaker 
told the 3 Congxreé@smen present 
about the causes and devastating 
effects of ise worst unemployment 
since the Great Depression. 

The most dramatic testimony of 
the day was given by Joe Cefalu, 
a off Local 72 member. He 
tet of putting in 20 years in 
Witwaukee before losing his job 
there and coming to Kenosha. Since 


Sel being laid off from Kenosha in 


1980, his SUB, TRA, UC and Insur- 
ance have all ran out. He also 
told the Congressmen that he re- 
cently learned that he has cancer 
and he did not know how he would 
be able to afford treatment. 

A few weeks after the Congress- 


THE Time WE. ~ \ 
PUNCH OUT WELL GET 
THiRd SHIFT PREM uer~ 


‘aoun on the number of time 
\/elocks, The long lines that 


UNEMPLOYMENT UR’ BENEFITS DOWN 


ional Hearing, the State of Wis- 
consin announced plans to lay off 
220 Job Service workers across the 
state. This cutback is a result of 
cuts at the federal level by the 
Reagan Administration. The Federal 
government supplies 99% of the 
funding for Job Service. 

At a Wisconsin State Assembly 
hearing in Racine, Jack Ward of 
Local 72 called on the state to 
pay for the cost of the Job Ser- 
vice positions if necceessary. He 
said that Job Service personel are 
needed now more than ever. 

Eric Baker, the acting District 
Dorector for Job Service recently 
revealed a plan to cut out the 
Kenosha office altogether and send 
everyone to Racine. That plan was 
never put into effect, but Bakery 


said that he could not guarante® 


that the Kenosha office would be’ 
open after September of this‘year, 


ea 


. 
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AMC/Renault is right in steps 
with the Big 3 when it comes POA 
outsourcing which is a granifigl 
trend in the auto industry.\dtt- 
sourcing, Which means bufane parts 
from non AMC/UAW plantS,“ts stead- 
ily increasing and QbiteDresult is 
fewer jobs for LecaI\72 members. 

The followingyar® some out- 
sourcing deciigbers by AMC that 
could cost e348 °72 jobs in the 
future.  .\\% 

*AMC is (“stadying" the possibility 
of tdkine’axle production out of 
813 and’ sending it to Dana Corp. 
whee UAW members have already 
aecepted concessions. 

*Another AMC study deals with 
where to produce the 3 door 
hatchback and 5 door station 
wagon that will spin off from 
the X-42, Building 40, with the 
ageing AMC product line and the 


OUTSOURCING 


3"-JOB LOSS | 


4%, 500 laid off Loeal 72 members 
is the logical place for that 

production. But AMC would rather 
try to play off Local 72 against 
Toledo for the best deal instead 


of making a committment to the 


laid off people in Kenosha. 

*The new line of downsized XJ Jeeps 
Will have an optional V~6 engine 5 
built by GM. ; 
*AMC/Renault will import 300,600 
engines next year from their new 
Torreon, Mexico plant that is un-~ 
er construction, Mexican auto- 
workers earn a top wage of $2.15 

an hour including benefits. 

The Renault X-42 will have only 
about a 50% Kenosha built content 
when production starts up in June. 
Only by upping the Kenosha built 
content and bringing in new models 
can Local 72 win any advances in 
job security. Nw 
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JAPANESE UNIONS ASKING 9% WAGE HIKE <~ 


Some good new came from the 
unions in Japan recently, as re- 
ported in the Wall Street Jour- 
nal. In negotiations for the year- 
ly wage increase, known in Japan 
as the spring labor offensive cr 
“shunto,"™ the unions are demand-~ 
ing a larger than normal wage in- 
crease of 9%. The inflation rate 
there is now down to around 4%. 

According to the Japanese unions, 
the 9% increase would help boost 
the domestic economy and lessen 
the need for the Japanese to ex- 


most unheard »& 


Here in the U.S., the 9% dédand 
by the Japanese is good nexs ‘to 
autoworkers who constant hear 
about our wages being 46d high 
compared to the Japanese. 

Japanese auto companies are 
currently offerimonly a 6.6% 
increase. Sinc¢G@trikes are al- 

in the Japanese 
auto indusiay, it looks like the 
workers Mm Pi have a hard time get- 
ting 9 n the Japanese company- 
uniot Set up, there is no such 
thiile as pattern bargaining. This 


port so much. This in. turn oo f Rakes it very difficult for work- 
oe 


reduce the friction over trade 


that is developing between the Vv 
US 5 8 Ss 


nd Japan. 
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